CANDIDATE INFORMATIOI

Senior ResearcherArtificial
Intelligence in Wireless
Communications / UAV networl
(Dublin)

Ref: LH-03

Full Time/Fixed Term (12 months)

. UCC

llllllllllllllllllllllllllll




CONTENTS
Information for Candidates

1. Welcome from the President

2. Information onthe Tyndall Nationalnstitute

3. Job Descriptio& Terms & Conditions

4. Tyndall National Institute &niversity Strategic Plan

5. University Organisatia Structure

6. About Cork

7. University College Cork

8. Equality of Opportunity Statement

9. Personal & Professional Development and Staff Wellbeing

10.Housing, Education, Medical Insurance & Tax Information

11.Useful Web Links
Additional Information for Shortlisted Candidates

12.Interview Format

13.Directions toTyndall National Institute and UCC

14.Expenses for Candidatéstending for Interview

15.Campus Maps



B STARS

RATED FOR EXCELLENCE
2015

i A . A

W Athena
~ SWAN
Bronze Award

—— - ==

”' "' 3 Im _{;:: -‘ ‘". , ‘- :“. A “,“.,. = WY
i | i i

1. WELCOME FROM THE PRESIDENT

Many thanks for your interest in a career at University Coll€@pek (UCC). Originally

founded in 1845 as "Queen's College Cork", UCC is one of Ireland's oldest institutions of
higher learning. Our spectacular campus is situated in a global tourist destination, and
serves a community that is both local and global. Rdnk the top 2% of universities

wor |l dwi de, UCC was named as Ireland’”s Sunda
again in 2017 the only Irish university to receive this designation in consecutive years. UCC
was honoured to be strGeaneUhivetsity €ampls (Howhdason féri r
Environmental Education, Copenhagen).

UCC has an ancient heritage with a modern
excavated the world’s ol dest astronomical "
Professor of Mathematics, George Boole, wrot
the basis for all moderday computer science.

Our graduates are found excelling in every walk of life throughout the wdrtam poet to

politician, nuclear scienis t o phi |l osopher. Today, UCC’ s
includes over 2,800 students from 100 countries across all continents. We employ 2,700
professionals. Over one third of our academic staff has come from overseas. We enjoy many
accolades as a higjuality employer. The true strength of our university lies in the people

who work and study here. The diversity of our workforce and our students is our
competitive edge in realising our mission t
and to enhane intellectual, cultural, social and economic life locally, regionally and

gl obally.”

UCC has set out an ambitious Academic Strategy which has supported the university during
its pivot online and it sets out a road map for our academic plan in the coya@ag This
briefing pack contains information which | hope will be useful and informative should you be
selected to attend for interview here in Cork.

| trust that your experience of our recruitment process will be a positive one and | thank
you, againfor considering a career at University College Cork.

Best wishes
Professor John O Hall or an



2. Information on the Institute

Tyndall National Institute

We are a leading European research centre in integrated Iddrrflation and
Communications Technology) hardware and systems. Specialising in both electronics
and photonics- materials, devices, circuits and systemsve are globally leading in

our core research areas of:

e Smart sensors and systems

e Opt i c adatiorcsystems n

e Mixed signal and analog circuit design

e Microelectronic and photonic integration
« Semiconductor wafer fabrication

* Nano materials and device processing

Central to our mission is delivering economic impact through research excell@tece.

work with industry and academia to transform research into products in our core

market areas of agfiood, communications, energy, environment and health. We
generate approximately €30m in income =eac
competitively won catracts. With a network of over 200 industry partners and
customers worldwide, we are focused on delivering real impact from our excellent
research. Our ambitious fiwgear strategic plan, developed in 2013, sets out a clear

strategy to create employmentra build critical mass within the Irish technology

space.

As the national institute for photonics and micro/ nanoelectronics and a research
flagship of UCC, the institute employs 500 researchers, engineers and support staff,
with a cohort of 120 fultime graduate students. Together we generate over 230 peer
reviewed publications each year. Our institute hosts the only full Silicon CMOS; Micro
Electro Mechanical Systems (MEMS) aneV llkemiconductor wafer fabrication
facilities and services in Ireland. Ware experts at designing, miniaturising and
prototyping products to drive connectivity.

At Tyndall, we deliver research and innovation in Europe with local and global impact.
Since the launch of Horizon 2020 in 2014, we have participated in 39 projéhts w
tot al value of €250m, from which the Eurorg



balance is largely matched by industry partners. The investment in our activities from
these projects i s over €22m with an addi!f
ind uding €11m to industry (translating to c

We are the lead institution for the Science Foundation Ireland funded Irish Photonics
Integration Centre (IPIC) and the ESA Space Solutions Centre Ireland. We host industry
aligned research centres;ittoelectronic Circuits Centre Ireland (MCCI); International
Energy Research Centre (IERC) and The Centre for Future Networks and
Communications (CONNECT).



3. Job Description : LH-03 Senior Researcher — Artificial Intelligence in Wireless
Communications / UAV networks (Dublin)

Role Description

The Wireless Communications Laboratory at Tyndall National Institute in Dublin is
advertising for the position of a Senior Researcher in Al techniques for wireless
communications/UAV networks within ti&Fl Defence Challenge MISTRAL project, and
reporting to Dr Lester Ho. The successful candidate will develdpivEin planning and
control systems for autonomous UAVs that are deployed to provide wireless
communications coverage and sensing capabilitigsafovide array of applications
including peacekeeping, search and rescue and disaster management.

The post offers a superb opportunity for an ambitious individual to work collaboratively
on exciting, cuttingedge science at the interface between academma &ndustry and
across multiple teams.

Tyndall ' s Wireless Communications Laboratc
based in Dublin by 2025. As part of this it is expected that fellpwopportunities
within the lab will be available after the succadsfompletion of the MISTRAL project.

Key Responsibilities

1 Create UAV flight optimisation algorithms to create and maintain an airborne
network to provide wireless communications coverage to critical-esers on
the ground.

1 Develop and validate Alasedpredictors to provide accurate estimates of radio
propagation conditions based on retihe measurements and terrain data.

1 Support the implementation and testing of the developed algorithms in-real
world drone flight control systems.

1 Disseminate researchchievements through publications in leading journals

and at leading conferences.

Participate in developing future research initiatives within the group

Participate in Education and Public Engagement activities, as required.

Ensure all activities are comgtit with the Tyndall Quality Management system.

Ensure all activities are compliant with the required Health and Safety

standards.

1 Carry out any additional duties as may be reasonably required within the
general scope and level of the post.

=4 =4 -4 4

Note: as the University continues to expand and evolve, it is likely that flexibility in regard to the
allocation of specific duties will be necessary. Accordingly, the list of duties detailed above is not
intended to be exclusive or restrictive, duties may be aduledvithdrawn but any such
alterations will take place within the remit of the head of department/office and after
consultation with the appointee.



Selection Criteria
Decisions at shotlisting and interview will be made based on the following criteria

Essential Criteria

1 PhD degree or equivalent in Computer Science, Wireless Communications,
Electrical/Electronic Engineering or a related discipline.

1 Typically 5+ years of pedbctoral research experience in the field of machine
learning and optimisatin techniques.

1 Ability to proactively contribute to muHilisciplinary teams from academia,
industry and defence organisations.

1 Strong publication record in IEEE or ACM journals and conference publications.

Desirable Criteria

1 Experience in the field of valess communications and UAVs are highly desired.

1 Demonstration of experience with developing and implementing ML techniques in
realworld systems, particularly for prediction and rdmhe optimisation of
autonomous systems.

1 Good mathematical skills andhowledge of mathematical modelling tools such as
Julia/ Python/MATLAB.

1 Ability to engage in the wider research activities of the research group.

Please note: Candidates who do not demonstrate that they meet the criteria as
detailed above will not be shortlisted.

Candidates are requested to make a personal assessment of these criteria against their
own qualifications, skills and abilities to assess whether they should apply for the post.
The University has determined a setcompetencies, which are a requirement for

this post

Informal enquiries can be made in confidencebioLester Ho aester.ho@tyndalle.

Further information on the Department is availablevabsite address

Candidates should apply, in confidencleefore 30* June, 2023 by emailing a
completed application form together withCV and motivation letter to
careers@tyndall.ie

Handwritten forms will not be accepted. No late applications will be accepted.


https://www.ucc.ie/en/media/support/hr/adminpromo/AdminII(Grade6a)Competencies.pdf
mailto:lester.ho@tyndall.ie
https://www.tyndall.ie/wilab
mailto:careers@tyndall.ie

Please note that Garda vetting and/or an international police clearance check may form
part of the ®lection process.

The University, at its discretion, may undertake to make an additional appointment(s)
from this competition following the conclusion of the process.

Please note that an appointment to posts advertised will be dependent on University
approval, together with the terms of the employment control framework for the higher
education sector.

At this time, Tyndall National Institute does not require the assistance of recruitment
agencies.

Tyndall National Institute at University College, Cakan Equal Opportunities
Employer.

Conditions of Employment:

Salary scale [new entrants]: Grade 6a Admin IBalaryScale €66,055t 0 83,672%er
annum(Scale B). In all instances the successful appointment will be at the first point of
the scale.

Salary placement on appointment will be in accordance with public sector pay policy.

* As required by public pay policy for thghmer education sector, new appointments to
a direct entry recruitment grade will generally be at the minimum (1st point) of the
relevant scale.

For existing public servants, the restriction to the first point on scale may be varied
where a person is apinted to the same or an analogous grade, role or position as
their previous public service employment.

The rate of remuneration for all appointments may be adjusted from time to time in line
with government policy

Normal hours of duty are 9.00am to 5.0pm Monday to Friday, with 1 hour for lunch
break.Due to the nature and seniority of the post, however, it may be necessary to
extend and vary these hours from time to time in order to meet the exigencies of the
post.

Annual Leave will be 30 days per anum. This leave is exclusive of public holidays and
Good Friday. The leave year commences on 1 July annually and four days annual leave
must be held for the Christmas closure period.

Sick Leave: Sick leave will be granted in line with University polit this regard which
may change from time to time. You should familiarise yourself with the University Sick
Leave Policy and University Sick Leave Management Policy.



The tenure of the post iSFULL TIME/FIXED TERM (12 MONTHS), based on the
following provsions:

(&) A probationary period ofsix months shall apply from commencement of
employment in the post during which the contract of employment may be terminated
by either party in accordance with the Minimum Notice and Terms of Employment
Acts, 1973 to Q01. The probationary period may be extended at the discretion of the
University.

(b) Except in circumstances of gross misconduct justifying immediate dismissal, the
appointee will receive one month's notice of termination of employment, or, if greater,
such notice as is provided for in a minimum notice in terms of Employment Act, 1973.

(c) The appointee is required to give one month's notice of termination of employment.

(d) Under the Public Service Superannuation Act 2004, for all new entrants talthie P
Sector on or after April 2004, the normal retirement age is 65. It is no longer possible
therefore to retire before age 65.

Pension: The appointee will become a member of the Single Public Service Pension
scheme, which provides personal retiremdrgnefits as well as benefits for spouses and
children. The contribution rate comprises 3% of pensionable remuneration and 3%2% of
net pensionable remuneration. Tax relief is accrued on these payments.

Additional dependant s’ rbbership bfitheSspplemantaryb e pr o
Life Assurance Scheme. You will be automatically included as a member of the scheme on
commencement of your employment but you may elect to opt out of the scheme at any
stage. The current membership rate is 0.26% of yourygalar

Membership of theGroup Personal Accident Scheme shall apply to all employees, subject
to individual acceptance by the Insurance Company. The salary quoted is subject to a
deduction from salary at the rate of .06%.

The UC@hcome Continuance Plan (ICP) provides a source of income in the event of long
or shortterm temporary disability. As part of your contract of employment you will be
automatically included in the ICP with effect from the same date provided you have not
previously opted out of the I|an or you have been declined for cover under previous
contracts of employment with UCC. The cost of membership of the plan will be deducted
from your salary. The current membership rate is 1.05% of your salary.

The Pay Related Social Insurance Class Al rate of Pay Related Social Insurance (PRSI)
applies to the post.

Voluntary Health Insurance: A VHIl/LayaAviva Health/ HSA/GloHealth group scheme is
in operation and contribution may be deducted from salary, with effect from the
Scheme’ s r endeaehlyead.at e ( May



Additional benefits: We offer progressive employment and training policies including
opportunities for further studies. Staff can avail of membership of a variety of clubs and
societies and a wide range of facilities on campus, incluiegsure centre.

As an equal opportunities employer we offer a comprehensive suite of flexible working
and family friendly initiatives. A list of such initiatives is available on our webpage here
https://www.ucc.ie/en/hr/policies/development/

An offer of appointment to a candidate who does not have EU natiorisfitbject to the
granting of a Work Permit by the Department of Business, Enterprise & Innovation. The
following is a list oEmployments in respect of which an employment permit shall not be
granted

https://dbei.gov.ie/en/\What-We-Do/Workplaceand-Skills'Employment
Permits/EmploymenPermitEligibility/IneligibleCategoriesof-Employment/

Please note that if you are considering applying for this post you must be able to supply
proof of the right to work in IrelandIf youdo not have the right to work in Ireland you
would need to obtain avork permit. We are obliged by European law to appoint people
who are citizens of the European Economic Area (EEA) where po¥gliiee there is no

skills shortage for a particular g it is highly unlikely that a work permit would be
granted.

Candidates are requested to make a personal assessment against their own eligibility as to
whether they should apply for this post.

Certificates and Testimonials: These documents should nbe sent with the application.
Candidates who are selected for interview will be requested to submit the necessary
documentation.

Shortlisted candidates for posts shall be required to appear bef@election Committee
A successful candidate will brequired to submit a birth certificatedocumentary
evidence confirmingacademic qualifications, and to undergoreedical examination
Garda vetting and/or an international police clearance may also be required.

References will be sought in relation b @ndidates invited to attend for interview.

Candidates may be required to produce documentary evidence to support any
statements made by them on their application form or any supporting documentation.
Note: Candidates should note that any inaccuratéormation will invalidate their
application.

Note: Candidates should note that any inaccurate information will invalidate their
application.


https://www.ucc.ie/en/hr/policies/development/
https://dbei.gov.ie/en/What-We-Do/Workplace-and-Skills/Employment-Permits/Employment-Permit-Eligibility/Ineligible-Categories-of-Employment/
https://dbei.gov.ie/en/What-We-Do/Workplace-and-Skills/Employment-Permits/Employment-Permit-Eligibility/Ineligible-Categories-of-Employment/

4. TYNDALL NATIONAL INSTITUTE & UNIVERSITY STRATEGIC PLAN S

Details of the Tyndall National Institute StrategiarPcan be found on
https://www.tyndall.ie/strategy

Details of the UCC Strategic Plan can be found on
https://www.ucc.ie/en/strategi@ining/2017/



https://www.tyndall.ie/strategic-plans-
https://www.tyndall.ie/strategic-plans-
https://www.ucc.ie/en/strategicplanning/2017/
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Cork City

. ABOUT CORK

Recently identified as one of the top ten city destinations by the Lonely Planet guide, Cork is a
place not just to visit, but to live; offering a quality of life aad academic and cultural
experience which reflects positive Irish values. Cork city has a population of some 150,000, with
a further 100,000 in its hinterlandFurther details can be found &ttp://www.corkcity.ie/

. UNIVERSITY COLLEGE CORK [UCC]*?

UCC was established in 1845 as one of Thehree Q
site chosen for the college is particularly appropriate given its connection with the patron saint

of Cork, St Finbarrlt is believed his monastery and school stood on the bank of the river Lee,

which runs through the lower grounds of the Universityniversity College Cork (UCC) is the

principal university in the province of Munster and the largest outside Dublin

UCC provides over 120 degree and professional programmes through some 60 Disciplines.

The University offers an innovative, reseatet curriculum, taught by worldlass academics that
consistently attracts a quality student intake. The University hascaure r e n t budget C
million. UCC comprises four Colleges:

A Arts, Celtic Studies and Social Sciences
A Business and Law

A Medicine and Health

A Science, Engineering and Food Science

1 See alsohttp://www.ucc.ie/en/about/UCCHistory/
2 For alumni of UCC sedhttp://www.ucc.ie/en/alumni/who/


http://www.corkcity.ie/

UCC employs some 2,700 staff. The University is committed to buildicapi€ity to carry out
research of the highest international quality, and to providing resedgald teaching across the
breadth of disciplines and specialisms typical of a traditional univerdd@C prides itself on
close connections with the professignadustry and the local community. Further information

on Academic and Administrative Departments can be found on the UCC web site. The home
page address is www.ucc.ie.

The University is directly funded by the Higher Education Authority (HE&)yesagrant, fees

and other income. Research income has for many years have been the highest in the State (in
201011 €80m) . The University budgetary stra
reliance on Exchequer income and promoting income genamathrough increasing post

graduate and international fee income.

It has benefited very substantially (over half a billion euro) over the past ten years from
national programmes aimed at developing research infrastructure, capacity and output, mainly
fundked through the National Devel opment Pl an an
Science, Technology and Innovation. UCC has thus developed its key role in plans for-the long
term economic and social development of the region and the country.

The University contains a number of highly prestigious research centres including the

Alimentary Pharmabiotics Centre www.ucc.ie/research/apc and the Tyndall National

Institute. Seehttp://www.tyndall.ie/ . Indeed in early 2013, the University has been extremely

successful in a recent SFI Research Centre programme, the largest joint state/industry research

investment (€300m) in Irish histoleagafifttaddC i1 s t

is partner in the remaining two centres.
http://www.ucc.ie/en/news/newsarchive/fullstory215713en.html



http://www.ucc.ie/research/apc
http://www.tyndall.ie/
http://www.ucc.ie/en/news/newsarchive/fullstory-215713-en.html

The Main Quadrangle

GOVERNANCE

The functions of the Univetyiare performed under the direction of the Governing Body. The
Academic Council, subject to the financial constraints determined by the Governing Body and
to review by it, controls the academic affairs of the University. The main executive
management goup is the University Management Team, which works in support of the
President.

University College Cork (UCC) was sel et ed ac
Sunday Times. This award was given for a number of reasons including recognitiche

University’'s position as the |l eading research
character which encompasses an admirable stud
academic standards and eéeshandibbostrywer sity’ s | inks

The Sunday Timeaward, which was the third occasion UCC received the award, followed on
the heels of UCC becoming the only 1lrish uni
first five star university.

UCC is also thars$t university campus to be awarded the Green Flag for an environmentally
friendly campus in a studedited i nnovati on. UCC is proud o
first university to achieve the 1ISO 50001 standard in energy management systems



Tours of the University & School/Departmental Visits

UCC Campus Maps are availablentips://www.ucc.ie/en/discover/visit/maps/

. EQUALITY OF OPPORTUNITY STATEMENT

University College Corls ian equal opportunities employer actively working towards full
equality of opportunity in all aspects of University life.

. PERSONAL & PROFESSIONAL DEVELOPMENT AND STAFF WELLBEING

Accredited in

Workplace
Wellbeing

The Department of Human Resources has a dedicated Staff Wellbeing & Development team
which provides a wideanging training & development and wellbeing service for all Staff. As
part of UCC's ongoing commitment to training and retaining the best staffjolek ourselves

to the highest standard of customer service and excellence. Our training solutions are geared
to deliver on both organisational goals and needs of staff.

I n 2018 UCC r ecei v e dhe Keg@\ell Mark is & egtioha hcctatidna r k .
which is assessed against a set of health and wellbeing standards that indicate an


https://www.ucc.ie/en/discover/visit/maps/

organisation’s commi t ment t o t he promoti on |
accredited with the KeepWell Mark, UCC has demonstrated that it continues to madad a
commitment to improving the health and wellbeing of its staff, while also consolidating the
University’'s position as an employer of choic

UCC is théirst University in Ireland to achieve this prestigious accreditatio®taff Wellbeing

& Developnent offer advice and support to all staff around personal career planning, personal
and professional development and wellbeing needse full range of programmes can be
accessed on our Staff Wellbeing & Development website:
https://www.ucc.ie/en/hr/wellbeingdevelopment/

10. HOUSING, EDUCATION, MEDICAL INSURANCE AND TAX INFORMATION
Housing
Renting in Cork
Housesf ami |y homes €750 to €1, 400 per month dep
Apartments-€ 6 00 t o €1, 200 per swfonorntation fordnhraividoat s t S0

seeking to rent accommodation are Letting Agents, Auctioneers, National andAresal
A selection of Cork Auctioneers is listed below:

O’ Mahony Wal sh & A 3eh 024 4248606 s
James G. Coughlan & Assoc. Tel: 021 4251500
Sherry Fitzgerald Tel: 021 4273041

Buying and Renting Property in Cork
Information on enting and buying a property in Cork can be found on the following websites:

Comprehensive Irish Property websites for sales and lettings

www.daft.ie/

Cork based auctioneers, estates agents and property managecoempany
www.choices.ie

Residential lettings and sales
www.sherryfitz.ie

Irish Auctioneers & Valuers Institute (IAV8ite containing a comprehensive listing of property
and real estate from a selection of IAVI members.

www.ipav.ie

Irish property News Online publication providing property listings and information relating to
buying a property in Ireland.
www.irishpropertynews.com

Property website and home portal providing property, services, home and garden products and
online mortgages.


https://www.ucc.ie/en/hr/wellbeingdevelopment/
http://www.daft.ie/
http://www.choices.ie/
http://www.sherryfitz.ie/
http://www.ipav.ie/
http://www.irishpropertynews.com/

www.mvyhome.ie

Education— Schools in Cork

There are seval excellent schools in Cork City, located near the Univegdipyrimary and post
primary level  The Department of Educatidda Skills Communications Section, Dublin will
provide further information on any queries in this connection Tel +353 1 889640
Departmentalso hasan Inspectors Office in Cork +353 21 49060Rdrther information on
finding a suitable school can be accessed via the Department website at
http://www.education.ie/en/find-a-school

Medical Insurance

There is no state run statutory medical insurance scheme in Ireland. Hospital medical
treatment is generally speaking, free while visits to general practitionerscoso und €6 0 e a
and all prescription medicines must be paid for. However many people choose to avail of
private medical insurance to cover the cost of upgraded hospital treatment and to avoid
sometimes lengthy waiting lists. There are three establishestlical insurance companies

active in Ireland at present as follows:

VHI - www.Vhi.ie

Laya Healthcare - www.layahealthcare.ie

Aviva Health Insurance - www.avivahealth.ie

These companies offer tailor made health care plans which can be selected by employees
according to their requirements. Subscriptions can be deducted from salary payments.
Competitive rates are available UCC staff. Further information is available on these providers


http://www.myhome.ie/
http://www.education.ie/en/find-a-school
http://www.vhi.ie/
http://www.layahealthcare.ie/
http://www.avivahealth.ie/

via the Department of Human Resources.

The differences in cover between the various plans are highly complex. Contacting each
company to assess which plan may be most suitable for ipolividual needs is best.

Personal Taxation

|l ncome tax is deducted from employees’ wages
(PAYE) scheme and is calculated according to the annual salary received.  For further and
complete information cacerning your own personal taxation situation, you are advised to
contact the Revenue Commissioners directly. Information for those new to the Irish personal
taxation system is available on the Irish Revenue welpgitev.revenue.ie

11. USEFUL WEB LINKS

You Tubavww.youtube.com/uccireland

Facebookvww.facebook.com/universitycollegecork

UCC Virtual Tourttps://www.ucc.ie/en/anml/news/takervirtual-tour.html

UCC Strategic Pldttps://www.ucc.ie/en/strategicplannin@i27/

www.movetoireland.com
Comprehensive website providing specific information for those relocating to Ireland from
abroad.

www.cork-guide.ie
For general informabn on accommodation, restaurants, shopping, transport and weather in
Cork.

www.citizensinformation.ie
Information on living and working in Ireland and information on public services. This website is
agateway to many lIrish services.

https://www.citizensinformation.ie/en/moving_country/moving_to_ireland/working_iranc#t
oming_to_work_in_ireland.html

Basic Information on Living and Working in Ireland including information on income tax and Pay
Related Social Insurance (PRSI), housing, health services, citizenship and naturalization, the cost
of living and education.

www.corkcity.ie
General interest site from Cork City Council providing information on Cork City.

WWW.CS0.ie
Statistical information from the Government body responsible fompiing Irish official
statistics on the economy, employment, trade, industry, population and the national accounts.


http://www.revenue.ie/
http://www.youtube.com/uccireland
http://www.facebook.com/universitycollegecork
https://www.ucc.ie/en/anml/news/take-our-virtual-tour.html
https://www.ucc.ie/en/strategicplanning/2017/
http://www.movetoireland.com/
http://www.cork-guide.ie/
http://www.citizensinformation.ie/
https://www.citizensinformation.ie/en/moving_country/moving_to_ireland/working_in_ireland/coming_to_work_in_ireland.html
https://www.citizensinformation.ie/en/moving_country/moving_to_ireland/working_in_ireland/coming_to_work_in_ireland.html
http://www.corkcity.ie/
http://www.cso.ie/

INFORMATION FOR CANDIDATES CALLED TO INTERVIEW
12. INTERVIEW FORMAT
Non Academic Appointments

Candidates are ordinarily interviewed bySalection Board consisting of a number of internal
staff members of the University and for certain posts additionally, an external member.

The duration of interview is as detailed in the candidates invitation to interview email
Candidates could expetd be questioned on their work experience, skills and education and

training record to date. They would also most likely be asked to outline their interest in the
particular post and their future plans in the area.

Candidates can normally expect to bdormed of the outcome of the interview within ten
working days.
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13. DIRECTIONS TO THE TYNDALL NATIONAL INSTITUTE
These are available hehgtps://www.tyndall.ie/contactus

DIRECTIONS TO THE MAIN CAMPUS [See Campus Map — 15]

The main campus of UCC is half a mile west of
Washington Street. The College Gates on Western Road are ceremonial (foot access only): the
entrance to the maincamps i s on Coll ege Road, and there


https://www.tyndall.ie/contact-us

Road, Gaol Walk and other entrances on College Road. Other UCC locations around the city
tend to have a single main entrance.

There are usually plenty of taxis in the city and at the at;p@il and bus stations, but check

the location of the interview and make sure you give the driver the correct address. Taxis from
the city centre cost about €8.-op(®Ba&@/ZpRxares (02
two taxi firms that operatetiroughout the city and surrounds.

By Car

From the city centre, follow the signs to Killarney and West Cork: Go west out of the city along
Washington Street; go through the first two traffic lights. Pass the River Lee Hotel on your left.

Turn left at tke third traffic lights by the old College gates (if you are walking you can enter the
campus here or through the next gates wup Don
Honan Chapel on your right; At the top of the hill, turn right onto College Réadthe main

entrance to the College go 200m further down College Road, on your Dghdil on:Cork City

and Main Approach Routes

Parking — See Maps, Section 15

Parking on the main campus is EXTREMELY restricted and is limited to permit holders,
deliveries, those on official business and cars with disabled stickers. Other UCC locations have
very limited visitor parking particularly during term time. Some visitor parking may be found in
Perrott’s I nch and Perrott. Avenue car parks o

Perrott’s I nch car park is |l ocated on Gaol Wi
entrance on Western Road and turning left at the next traffic lights. The car park is located on
the left hand side before the bridge.

To get to the Perrott Avenue car park, drive
College Road. Perroftvenue car park will be immediately on your left. If you are driving to
UCC for interview, please allow yourself plenty of time to find parkdegail on:Visitor Parking

By City Bus

UCC is served by two City Bus routes (No.205 and N0.208) connecting the campus to Cork City
Centre via Washingtostreetand St Patrick Street. Bus stops are located on College Road/
O’ Donosv aRoad ( Ravihtservicésoevely(Ol5 minutes Monday to Fridand
Western Road (Route No. 288vith services every 10 minutes Monday to Frigayroute No

210 buses serve Bandon Road at close walking distance to the Main Cdbepais.on:Bus

Routes Serving UCC



http://www.physics.ucc.ie/fpetersweb/FrankWeb/Web2012Citymapandmainapproachroutes.pdf
http://www.physics.ucc.ie/fpetersweb/FrankWeb/Web2012Citymapandmainapproachroutes.pdf
http://www.physics.ucc.ie/fpetersweb/FrankWeb/Web2012VisitorParking.pdf
https://www.ucc.ie/en/
https://www.ucc.ie/en/

By Train

Train services to Cork are operatedlbynrod Breann(lrish Rail) and stop at Kent Station.
Accessibility to Cork is excellent with an hourly intercity seta@nd from Dublin Heuston
Stationwith a travel time of 2.5 hats. There are also frequent commuter services to/from
Mallow, Midleton and Cobh.

City busNo 205services operate between Kent Station and UCC. Taxis from the train station to
UCCcostappoxi mately €10.

See theTrain and Bus to UQWap. Full details on train times can be accessedrish Raibr by
contactingRail Passenger Enquiri@dl 4557277

By Coach

Expressoach serviceso Cork from Dublin and Dublin Airport aoperated byAircoachand
GoB¢ andfrom Limerick/Galwaypperated byCityLink

In additionBus Eireanmperates an Expressway serviceri Dublinto Cork with the service
operating 6 times per day (every two hours from 7.30 am to 5.30 pm) and a journey time of
three hours.

Taxis fromt he bus stati on cTherd is anpyemighk ¢oacla to add yrom€ 1 0 .
London (Victoria Bus Station) which travels via the ferry servidevde®m Rosslare (Co
Waterford) andFishguard or Milford Haven (Wales).

By Air

Cork Airport has frequent flights to London with Aer Lingus (Heathrow and Gatwick) and
RyanAir (Stanstead and Gatwick) and to a wide range of atKeand European destinatian&

full range of airlines and destinations can be accessedora Airport Taxis from the airport

cost pproximately€ 1 8 and there is also an airport bus

major car rental companies have desks at the airports.


http://www.irishrail.ie/
https://www.ucc.ie/en/build/commuting/publictransport/trains/
https://www.ucc.ie/en/build/commuting/publictransport/trains/
http://www.buseireann.ie/pdf/1339169099-Cork205.pdf
http://www.physics.ucc.ie/fpetersweb/FrankWeb/Web2012TrainBusstationstoUCC.pdf
http://www.irishrail.ie/
https://www.aircoach.ie/
http://www.gobe.ie/
http://www.citylink.ie/
http://www.buseireann.ie/
http://www.corkairport.com/

Entry Visas

People from certain countries need a valid Irish entry visa before they can land in the country.
You do not neea visa to land in Ireland if you are a citizen of one of the countries listed on the
followinglink https://www.dfa.ie/travel/visas/visador-ireland/

If you are not from one of the countries listed above you will require an entry visa. To apply,
contact the Irish embassy or consulate in the country where you live. It may also be possible to
apply online fi you live in a country where thenline facility is availablénformation on Visa
Entry Requirements

Please note: The standard noafundable visa application processingfes €6 0 f or a s
journey visa. This will be valid for one entry into the State within 90 days of issue. If you then

wish to leave the State (this includes travel to Northern Ireland) you will then neeeratmg or
multiple-entry visa to reenter the State.

Cork City

14. EXPENSES FOR CANDIDATES ATTENDING FOR INTERVIEW

Candidates travelling from a distance of at least 120km outside of UCC are entitled to claim
expenses for travelling to UCC, on production of original and complete receipts in aco®rdan
with the followingmaximum allowance limits:

Candidates travelling from within Ireland (including Northern Ireland) 1 2

Candidates travelling from Great Britain €25

Candidates travelling from mainland Europe €50
€

5
0
0
Candidates travelling from all other locations 2

1
2
5
1 00


http://www.foreignaffairs.gov.ie/home/index.aspx?id=8777
https://www.dfa.ie/travel/visas/visas-for-ireland/
http://www.inis.gov.ie/en/INIS/Pages/Irish%20Visa%20Information
http://www.inis.gov.ie/en/INIS/Pages/Irish%20Visa%20Information

Candidatesshould always choose the most economical means of travel. Public transport
should be used where feasible and public transport costs at the standard class train rate will be
re-imbursed, irrespective of car usage where such direct public transport ekigtdetails on

the candidate expenses policy can be found at:
https://www.ucc.ie/en/hr/policies/recruitment/expenses/

Accommodation
Costs of accommodation should be borne outhef allowance available as detailed. There are
a number of suitable guesthouses in the vicinity of the University as follows:

Garnish House, Western Road  (Tel +353 21 427 5111)

Crawford House, Western Road (Tel +353 21 427 9000)

Prices: Approriat el y €60 for a single room.
Administration

An expenses forrhttps://www.ucc.ie/en/hr/policies/recruitment/expensesshould be

completed and receipts must be submitted in respectasts claimed and should be securely
attached.

Please forward the completed expenses form to the Recruitment Office for approval following
interview.

Payment will be made directly into a candidat
bankdetails on the expenses form.

Expenses Claims, once submitted, will normally take a minimum of six weeks to process.


https://www.ucc.ie/en/hr/policies/recruitment/expenses/
https://www.ucc.ie/en/hr/policies/recruitment/expenses/

Should you have any queries concerning this expenses policy or require any further assistance
or additional information, please coattus one-mail: careers@tyndall.ie

Blarney Castle

15. CAMPUS MAPS
Download:

Main Campus Map and Visitor Parking Map are available at:
https://www.ucc.ie/en/discover/visit/maps/

Places to Eat on Campus:
https://www.ucc.ie/en/discover/visit/eating/



mailto:careers@tyndall.ie
https://www.ucc.ie/en/discover/visit/maps/
https://www.ucc.ie/en/discover/visit/eating/

